EMPLOYEE RIGHT

PAID SICHK LEAVE AND EXPANDED FAMILY AND MEDICAL LEAVE
UNDER THE FAMILIES FIRST CORONAVIRUS RESPONSE ACT

The Familie=s First Coronavirus Response Ad [FFCRAor Ad ) requires certain employers to provide their
employees with paid sick leave and expanded famiby and medical leave for specified reasons related to COWID-19.
Thes e provisions will apphy from April 1, 2020 through December 34, 2020,

=PAID LEAVE ENTITLEMENTS
Gznerzlly, employers covvered underthe Aot must provide employees:
Up to tuwe veeeks (20 hours, or 3 part-time employee’s toswweds equivalent) of paid sidk leawe based onthe higher of
their regular rate of pay, or the applicable state or Fedearal minimumwage, paid at
= 00% for qualifying reasons #1-23 below, up to B511 daily and $5,110 total;
= Z% for qualifying reasons #<4 and G below, up to F200 daily and F2,000 tatal;, and

= Up to 12 weehs of paid sick leawve and expanded family and medical leave paid at34 for qualifying reason #5
beelovu far up to H200 daily and F12 000 total.

Aopart-time employee i eligible for leave for the number of hours that the employes i normally schedulad fo wok
ower that period.

= ELIGIELE EMPLOYEES

In general, employees of private sector employers with faer than 800 employees, and certain public sectar
employers, are eligible for up to fwo wedis of fully or partially paid sick leawe for COWVID-19 related reasons (see belon).
Eit ployees wihio have heen e aloyed for & least 3 days prior to their leave request may be eligible for up fo an
additional 10wedis of partially paid expanded famiby and medical leawe for reason #5 below,

= QUALIFYING REASONS FOR LEAVYE RELATED TO COVID-18

An employee & entitled to taie leave related to COWID- 19 ifthe employee 5 unable to wod, including unable to
tedework, because the employe e

1. isubjectto a Federal, State, orlocal quarantine or &. 5 caring for his or her child whose schoal or
izalation arder related to COWID-19; place of zare i closed (or child care provider i

2. ha been advied by a health cars provider to unavailable) due to COWIE-19related reasons; or
zalf-quarartine related to COWID- 19; B. i= experiencing any other substantialbe- =imilar

condition specified by the U5 Depatment of

3. s experiencing COWID-19 symptoms and i sedding
Health and Human Senvices.

a medical diagnosis;

d. B caring for an individualsubjectto an order des cribed
in 1) or self quarantine as deseribed in C23;

= ENFORCEMENT

The U5, Department of Labor's Wage and Hour Division QW HEY has the authority to inrestigate and enforce compliance
with the FFCRA Employvers may not discharge, discipline, ar otherwis e dis criminate against any employeewho
lawrfully takes paid sick leave or expanded family and medical leave under the FFCRA, files a complaint, ar institutes a
proceeading under or related to this Act. Employers inviolation of the provisions of the FFCRAwIll be subjectto pen alties
and enfarcement by MrHD.

For additional infar mation

ar tofile a complaint:
WAGE AND HOUR DIVISION 1-866-487-9243

UMITED STATES DEPARTMENT OF LABOR TTY 1-877-859-5627
dol.gowiagencies/vwhd
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